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Idiosyncratic deals, or i-deals, are the individualised working arrangements negotiated by employees with the
organizations for which they work. Such deals represent an emerging area of study into the effects they have
on both parties, as well as co-workers and the wider working world. Do i-deals signify a further breakdown
of collectivism within the workplace, or should they be seen as empowering to those employees able to find
themselves the best deal? Is the growth of i-deals an inevitable response to the need for more flexible
working relationships, or do they erode concepts of equality and fairness?

In this important new collection, i-deals are discussed from a comprehensive range of viewpoints. The book
examines how i-deals alter the psychological relationship between employee and employer, as well as the
notion of career development in an aging and technologically literate workforce. The issue of group
relationships is also discussed, in relation to leadership theories, organizational justice and perceived
fairness. Finally, the impact on organizational and individual effectiveness is assessed. Are i-deals a good
thing for employers looking to maximise productivity within an organization? Do employees work more
effectively and efficiently as a consequence of i-deals?

Very much a hot topic, this volume represents a key contribution in the area of i-deals from the most active
researchers in the field. It will be important reading for all students of work and organizational psychology,
human resource management and business management.
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From reader reviews:

Alan Levin:

The feeling that you get from Idiosyncratic Deals between Employees and Organizations: Conceptual issues,
applications and the role of co-workers (Current Issues in Work and Organizational Psychology) may be the
more deep you excavating the information that hide inside words the more you get thinking about reading it.
It does not mean that this book is hard to comprehend but Idiosyncratic Deals between Employees and
Organizations: Conceptual issues, applications and the role of co-workers (Current Issues in Work and
Organizational Psychology) giving you enjoyment feeling of reading. The author conveys their point in
certain way that can be understood through anyone who read the item because the author of this guide is
well-known enough. This kind of book also makes your own vocabulary increase well. Making it easy to
understand then can go along, both in printed or e-book style are available. We highly recommend you for
having this particular Idiosyncratic Deals between Employees and Organizations: Conceptual issues,
applications and the role of co-workers (Current Issues in Work and Organizational Psychology) instantly.

John Oliver:

Reading a book can be one of a lot of activity that everyone in the world likes. Do you like reading book
consequently. There are a lot of reasons why people enjoy it. First reading a guide will give you a lot of new
data. When you read a book you will get new information mainly because book is one of various ways to
share the information or even their idea. Second, studying a book will make you actually more imaginative.
When you reading through a book especially hype book the author will bring one to imagine the story how
the characters do it anything. Third, you may share your knowledge to some others. When you read this
Idiosyncratic Deals between Employees and Organizations: Conceptual issues, applications and the role of
co-workers (Current Issues in Work and Organizational Psychology), it is possible to tells your family,
friends in addition to soon about yours guide. Your knowledge can inspire the mediocre, make them reading
a book.

Christi Shoup:

This Idiosyncratic Deals between Employees and Organizations: Conceptual issues, applications and the role
of co-workers (Current Issues in Work and Organizational Psychology) is great e-book for you because the
content that is full of information for you who always deal with world and still have to make decision every
minute. This particular book reveal it facts accurately using great arrange word or we can state no rambling
sentences inside. So if you are read that hurriedly you can have whole info in it. Doesn't mean it only will
give you straight forward sentences but tough core information with splendid delivering sentences. Having
Idiosyncratic Deals between Employees and Organizations: Conceptual issues, applications and the role of
co-workers (Current Issues in Work and Organizational Psychology) in your hand like keeping the world in
your arm, information in it is not ridiculous one. We can say that no book that offer you world within ten or
fifteen tiny right but this book already do that. So , this is good reading book. Hey Mr. and Mrs. active do
you still doubt this?



Betty Guinn:

Reading a reserve make you to get more knowledge as a result. You can take knowledge and information
coming from a book. Book is prepared or printed or outlined from each source which filled update of news.
In this modern era like currently, many ways to get information are available for an individual. From media
social such as newspaper, magazines, science guide, encyclopedia, reference book, book and comic. You can
add your understanding by that book. Do you want to spend your spare time to open your book? Or just
searching for the Idiosyncratic Deals between Employees and Organizations: Conceptual issues, applications
and the role of co-workers (Current Issues in Work and Organizational Psychology) when you needed it?
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